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Activity:  learning outcomes and assessment
Groningen, 18-19 November, 2014
November the 18th 2014
The Hanze University Groningen, School of Nursing organized on the 18th and 19th of November a training as part of the project 544169–TEMPUS–1–2013-1-BE-TEMPUS-JPCR: Competency based Curriculum Reform in Nursing and Caring in Western Balkan Universities.
November the 18th 2014
The meeting was attended by 39 participants from EU, partner institutions in the project and  representatives of FAMI foundation. As in Zenica the Fami foundation was invited as guest organization. Fami is running project «Strengthening Nursing in Bosnia and Herzegovina», that this organization implements under funds of Swiss Agency for Development and Cooperation SDC regarding nursing reform in B&H. 
The meeting was opened by the hosting institution. On behalf of host institution Mr. Maarten Kaaijk very welcomed all participants; briefly described Hanze University Groningen and the School of Nursing.
Next speaker was representative of project coordinator institution, HUB KAHO, Filip Dumez, to welcome al participants.
The training programme and agenda was explained by mr. Johan van wieren:

The main topics of the training were:
·  Basic Qualification Examination
· assessment policy
· Communication in relation to Basic Qualification Examination
· Learning in practical placements in general
· Learning in practical placements in a hospital
· Learning in practice in Slowakia
· Learning in practice during a honors specialization
· Practical placement in relation to Basic Qualification Examination
Training started with a presentation of mr. Johan van Wieren. During his presentation he paid attention to the construction of a curriculum and the importance of the assessment. He  introduced a testing process which is used at the Hanze university. This proces shows a cycle of seven phases to  which should lead to an assessmnet based on competences and learning outcomes. He applied  this model  to practicle learning. The Taxonomy of Bloom in this model as a diadictical vision was explained.
Ms. Naomie Oziel: Communication in relation to Basic Qualification Examination. She paid attention to all kind of communication skills nurses perform and which have to assess in at different levels during the nursing education: Basic communication skills, Intake(of a nursing plan), How to communicate bad news, Motivational interviewing, How to design a Rehabilitation plan, How to create a Relaps plan, How to handle aggressive behavior and Coaching. She applied the communicaton skills to the taxonomy of Bloom.

She continued her presentation after the lunch break in an interactive way with assigments for the participants: Formatieve/summative skill test, live Demonstration and reflection assignment
In the evening the steering committee had a meeting.
The steering committee decides to have a short evaluation up of the project so far, in order to prepare the meeting of the steering committee in Montenegro  (10 – 13 December).
The project is progressing well. Theoretical and practical formations were useful.

The deadline of 30 December to describe the new competence based curriculum is approaching.

For each course in each year there has to be a description of:
· Objective (competence & learning outcome)

· Content

· Learning material

· Learning methodology

· Ways of assessment

· Expected level

A full learning schedule can be described in February.

There is an inquiry on the authority to implement the curriculum in the own faculty and on the level of the country / region. In February the project is half way. Content of the curriculum and implementation plan will be presented explicit to the local government representatives and the EU representatives. It is suggested to have a separate workshop for these representatives. This meeting in Presov is considered very important and will be very well prepared in December during the meeting in Montenegro.

The local accreditation commission needs to be involved in an early phase to discuss upon (implementation of) the curriculum.

Andre Govaert will be invited to support the accreditation process later in the project phase.

For the sustainability of the project, there is a need for a structural cooperation between stakeholders (universities, government, professional nursing associations, …). This will lead to continuous monitoring and improvement of the reformed nursing curriculum. It is Maarten’s experience that this type of ‘after care’ is crucial.

Publication and dissemination activity needs to increase. During the meeting in Montenegro a strategy will be defined.

Each faculty needs to have a clear description of their vision on Nursing education. This will be the cornerstone for the curriculum.

November the 19th 2014
First presentation was done by Mr. Erik Jansen

Mr. Erik Jansen talked about European directives related to practicle learning. Summary of the number of practicle hours:
2300 hours clinical training
· = 72 weeks practice learning (32 hours a week)
· = 1,4 year of practice learning
· = 3,6 semester of practice learning
 also Skills path counts…
 no robust demands of what practice learning should consist off…
Further on he explained how practicle training is implemented in the nursing curriculum at the Hanze University:
In the second year one internship of 20 weeks, in the third year one internship of 20 weeks and in the fourth year one internship of 20 weeks.  Duration of the internship: 20 weeks (a semester), 32 hours a week. Working on nursing roles (caretaker, director, designer, coach, professional).

Starting with an Orientation Plan (what can I learn), after 4 weeks followed bij Working Plan (what do I want to learn, how can I achieve this, which help/guidance etc) as guideline through internship

During internship student collects ‘evidence’ that will proof the student is competent

Testing in integrated assessment:

Evidence is collected in a portfolio;

Defending the portfolio in a criterion based interview (CBI)

In addition to Mr. Erik Jansen, Ms Cornelia van Slochteren paid attention to

Orientationplan, competence development plan and time table and the use of a portflolio as an assessment tool. She showd us several benefits and pittfas in practicle learning.
Ms.  Mrs Lubica Rybarova showed us in detail the way how workplace training at the Faculty of Healthcare at the University of Presov, Slowakia is organized.
It was very instructive seeing the differences the way schools implement practicle learning and internships. An interesting discussion was around  using a portfolio as an assessment tool.
In the afternoon mr. Johan van Wieren presents a workshop to work on assigments related to the testing process for developing assessments related to competences and learning outcomes, which he had presented the day before. Several assignments were work out in the different country groups step by step: from competences to learning outcomes. Next working out the  learning outcomes  to different levels during the education programme. From these levels different assessments tools have been discussed.

The training day was closed by mr. Fillip Dumez with a summary of the day and a small look forward to the next meting in Montenegro and some technical issues.
Maarten Kaaijk
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